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Office of Research & Development
[bookmark: _GoBack]Research Supplements to Promote Diversity

Participating ORD Research Services:
Biomedical Laboratory Research and Development (BLR&D)
Clinical Sciences Research and Development (CSR&D)
Health Science Research and Development (HSR&D)
Rehabilitation Research and Development (RR&D)

Purpose. The Veterans Health Administration (VHA) Office of Research and Development (ORD) announces an opportunity for the Department of Veterans Affairs (VA) medical facilities with current ORD-funded research programs to request supplementary funds to promote diversity in their workforce.  These funds would be in support of a mentored research experience for qualified clinician and non-clinician scientists in the postdoctoral phase of their career (see eligibility criteria, below).  ORD is seeking to increase the applicant pool to include candidates from the under-represented groups (see definitions, below).  This research supplement is intended to provide support for an early career candidate as they develop a proposal for a VA Career Development Award Letter of Intent (LOI) and application. 
The proposed mentor must be a VA Merit funded investigator, as this supplement will be attached to a VA ORD-funded Merit award.  A limited number of supplementary slots will be available in each fiscal year and the number awarded will depend on the number and merit of applications received and the availability of funds.  It is the expectation that at the end of this mentored research experience, the individual will submit a Letter of Intent for a VA Career Development Award (CDA)-1 or CDA-2 to a VA ORD funding service with the intent of submitting an application.  
Note:  If supplemental funding is requested for 1 year, the CDA-1 mechanism might be appropriate, depending upon individual ORD service requirements, while the CDA-2 mechanism would be more appropriate following a 2-year supplement.  Additionally, the candidate for this supplement must be 1-3 years post their doctoral degree, or 1-3 years post last clinical training if the candidate is a licensed clinician in order to meet eligibility criteria for a future CDA LOI (see eligibility criteria below).
Background.  Research across the continuum from preclinical to clinical and rehabilitation research to health services research requires diversity in skill sets, experiences, and perspectives. Scientists and trainees from diverse backgrounds and life experiences bring different perspectives, creativity, and individual enterprise to address complex health-related problems. There are many benefits that flow from a diverse VA-supported scientific workforce, including: fostering scientific innovation, enhancing global competitiveness, contributing to robust learning environments, improving the quality of the research, advancing the likelihood that underserved or health disparity populations participate in, and benefit from health research, and enhancing public trust.  VA ORD’s ability to ensure innovations in healthcare for the benefit of our nation’s Veterans is dependent upon fostering a pool of highly talented, motivated scientists from diverse backgrounds who will help to further VA’s mission.  
Eligibility. Individuals supported under this program must meet the eligibility requirements for a CDA-1 or 2 supported by VA funding programs. Applicants must be a U.S. Citizen.  In order to apply for a CDA-1 an applicant must be within two years of obtaining their terminal degree (M.D., Ph.D., D.Sc., etc.) or training experience immediately following the terminal degree (i.e., internship, fellowship, post-doc). In order to apply for a CDA-2 the candidate must be within five years of obtaining your terminal degree (M.D., Ph.D., D.Sc., etc.) or training experience immediately following the terminal degree (i.e., internship, fellowship, post-doc). For both the CDA-1 or CDA-2 the candidate must not have been a PI or co-PI on a post-doctoral peer-reviewed independent research project supported by a national, public or private organization. 
VA ORD encourages VA Medical Centers to diversify their workforce to enhance the. participation of individuals from groups identified as underrepresented in the biomedical, clinical, behavioral sciences, and rehabilitation and health service research, such as*:  
A. Individuals from racial and ethnic groups that have been shown by the National Science Foundation (NSF) to be underrepresented in health-related sciences on a national basis (see data at http://www.nsf.gov/statistics/showpub.cfm?TopID=2&SubID=27), and in particular data for doctoral degrees awarded to by field of degree, ethnicity, and race of recipients: 2008–18 at:  https://ncsesdata.nsf.gov/sere/2018/html/sere18-dt-tab016.html.  As an example, the following racial and ethnic groups have been shown to be underrepresented in biomedical research: Blacks or African Americans, Hispanics or Latinos, American Indians or Alaska Natives, Native Hawaiians and other Pacific Islanders.  In addition, it is recognized that underrepresentation can vary from setting to setting; individuals from racial or ethnic groups that can be demonstrated convincingly to be underrepresented by the grantee institution should be encouraged to participate in this program.  
B. Individuals with disabilities, who are defined as those with a physical or mental impairment that substantially limits one or more major life activities, as described in the Americans with Disabilities Act of 1990, as amended.  See NSF data at https://wayback.archive-it.org/5902/20160211080540/http://www.nsf.gov/statistics/wmpd/2013/pdf/tab7-5_updated_2014_10.pdf 
C. U.S. Veterans, defined as a person who served in the active military, naval, or air service, and who was discharged or released therefrom under conditions other than dishonorable, are encouraged to apply.
[bookmark: _Hlk61533027]*The above criteria are intended to increase the applicant pool but will not be used as a determinative factor in selecting participants in this program.
Funds Available:  
Funds for salary and fringe benefits for up to a total $85,000 per year for the mentee, with an additional $12,000 per year for supplies, and $3,000 per year for the mentee to travel to scientific conferences, may be requested.  
Duration of Award:  This supplement may be requested for a period of up to two years.  If two years are requested, a mid-term progress report will be required. 
Timeline for Submission & Review:
This supplement will be awarded to a PI who has an active VA merit award with at least 2 years remaining on the award at time the supplement is funded. The VA Medical Centers and the ACOS/R&D are responsible for ensuring hiring of individuals supported on the supplement.    
Applications must be submitted via email to VHACOORDDEIWG@va.gov and are due June 1 with decisions released by July 1.  Only one supplement request per VA Medical Center will be accepted (per year).   No appeals will be accepted for this funding opportunity.
Application Requirements. 
Applications, in the format specified below, must be submitted as a combined PDF document by the local VA Research and Development Service via email to VHACOORDDEIWG@va.gov  with the subject line: “Diversity Supplement Request.” Project plans should not exceed 8 pages, excluding references, budget information, NIH biosketch of the early career candidate, and the NIH biosketch of the proposed mentor.  The documents should conform to formatting requirements (single-spaced, 11-point Arial font, with at least 0.5-inch margins).   
Application contents:  All diversity supplement applications should be submitted as a single PDF attachment consisting of:
1. Supplement project plan (8-page limit).  The following key sections must be addressed:
a. Description of proposed Mentor and Mentor’s VA Research project (~1 page).  The proposed mentor(s) must be funded by a VA Merit application selected for funding and currently in Just-in-Time or an active VA-Merit with at least two years remaining in its funding period at the time of funding of the supplement request.   Relevant successful experience in mentoring early-stage investigators should be included. Include in this section a statement regarding the mentor’s eligibility to conduct VA research (current number of VA eighths and title, performance dates and eRA commons number of Merit). 

b. Description of Early Career Candidate (~1 page).  Please include a personal narrative from the early-career scientist detailing training, qualifications, and career goals. The statement should also include:
(1) Number of years since completion of clinical training or terminal degree.
(2) Number of years of research training and brief description of prior research experience and skillsets relevant to the proposed research.
(3) Number of years of graduate and/or postdoctoral research experience
(4) A statement of why the candidate wishes to pursue a career as a VA Research Scientist.
(5) Description of career goals and the training that will be pursued during the mentored research experience.

The proposed candidate must be eligible to become a VA employee.  The mentored research experience should reflect at least a 9 calendar-month for clinicians and a 12 calendar-month commitment on the part of the trainee to the proposed project. 

c. Description of research project to be undertaken by the mentee during the supplement (~5 pages). The proposed research project should be related to the approved, ongoing research of the funded VA Merit award, and it must have the potential to contribute significantly to the research career development of the individual from the underrepresented background. Ideally, the project should generate preliminary data to support a either a CDA-1 or CDA-2 application from the candidate, as appropriate.  The research plan should provide the following information:
1. background, scientific premise/conceptual framework of the proposed    research
2. specific aim(s)
3. methodology, analysis plans
4. alternative strategies
5. statements about feasibility, resources/facilities available to support the completion of the proposed work
As part of this section, please provide a brief timeline outlining the projected timeframe for key project activities.  Metrics should include estimated time to hire the individual from an underrepresented background, key research milestones and submission of an LOI for a CDA-1 or 2.  
d. Mentoring Plan (~1 page). Describe a mentoring plan, including roles and specific responsibilities of the funded VA mentor. In addition, describe resources available at the facility of the principal investigator (PI) that will support the trainee’s success, as well as any proposed collaboration with institutions or investigators outside the PI’s facility.  A description of the administrative resources available to support the supplement and HR activities should be included.

2. A letter from the ACOS/R&D verifying that the candidate qualifies for the supplement, support of the mentor, and a statement that the ACOS/R&D will evaluate the progress of the supplement in writing each year (NOT included in the 8 page limit)

3. References cited, (NOT included in the 8-page limit).

4. Budget (NOT included in the 8-page limit).  Provide a summary budget worksheet and budget justification for the diversity supplement. The budget may be for up to 2 years and should request salary and fringe benefits of up to $85,000/yr for one early-career investigator from the underrepresented backgrounds defined above, and up to $12,000/yr for research supplies and $3,000/yr for the mentee to travel to a scientific conference.  Please provide the title, date(s) and location of the conference, if known.   Additional funds may be requested to accommodate the needs of individuals with a disability.  If exceeding the budget caps above, please submit a waiver of budget cap request and detailed justification of funds required with the budget documents.

5. NIH biosketch of the early-career candidate AND NIH biosketch of the mentor (NOT included in the 8-page limit).  Please include a complete biosketch of the early career candidate.  Education, training, relevant research experience and a list of publications should be included in the biosketch.  The mentor’s biosketch must include a personal statement and a list of former mentees.
 
Additional Considerations:
The candidate should meet the eligibility requirements for the Career Development program of the VA-ORD funding service to which they are applying.  More information may be found at:  https://www.research.va.gov/funding/cdp.cfm. 
The local VA medical center must provide appropriate Americans with a Disability Act (ADA) compliant space and related facility support.

 General Criteria for Review and Scoring of Supplement Project Plans
Requests for supplement will be reviewed by ORD program staff, and funding awarded, based on the following criteria:
1. Early Career Candidate: Does the proposed mentee demonstrate commitment to the VA with clear potential to develop into an independent research scientist as evidenced by training, and research experience. Do they show evidence of productivity (such as publishing a dissertation or first authored research articles)? Does the applicant have the appropriate academic/research background or process the skills and knowledge to conduct the proposed research?

2. Funded VA Mentor: Does the mentor have appropriate research and teaching credentials, and a well-documented history of successful training? Is the mentor’s area of expertise a good match to the training needs and research plan?  Does the mentor have the background to help the mentee to accomplish goals and do they have adequate time available to train the mentee?  Is there evidence of prior productivity or collaboration with the mentor? 

3. Mentoring Plan: Is the mentoring plan comprehensive with mentor interactions with the mentee described, and research monitoring detailed? Is the proposed program clearly designed to lead to the mentee’s growth and development as a VA researcher? Are the training goals aligned with the proposed research?


4. Research Project: Does the proposed project have the potential to develop data for a distinct CDA-1 or CDA-2 application from the mentee?   Are the proposed research and timelines for completion feasible? Are there any ethical, human subject, animal use, or biohazard concerns? 

Agency Contacts:
To ensure a timely response prior to submission, all questions concerning submission should be submitted by appropriate Research and Development Office staff to Dr. Carol Fowler (carol.fowler@va.gov). 
Inquiries related to this funding announcement should be sent to Dr. Carol Fowler (carol.fowler@va.gov). 
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